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Mission
Zonta International is a leading global service organisation of professionals empowering women worldwide through
service and advocacy.

Vision

Zonta International envisions a world in which women'’s rights are recognised as human rights and every woman is able
to achieve her full potential.

In such a world, women have access to all resources and are represented in decision making positions on an equal basis
with men.

In such a world, no woman lives in fear of violence

Theme
Empowering Women Through Service and Advocacy

President’s Report
Dear friends,
Since the last club meeting my Zonta responsibilities have been somewhat varied. | have been
working on invitations to the Handover Dinner to be held on 7 May, as well as advising recipients of our
funding to be made to the various organisations concerned. Those at the March club meeting voted
unanimously for the proposed distributions as applied for, making that part of the process relatively
easy.

With the recent announcement of an increase in the price of Birthing Kits | have been attempting
to work with both Playford Rotary Club and Nuriootpa High School in order to arrange to hold Assembly
Days prior to the increased prices coming into effect. At this stage we will need to make the bookings
for this to occur, and Playford Rotarians have agreed to work with us on either Saturday 15 or Saturday
22 June in order to assemble the kits we had planned to do in 2018. We have ascertained that we will
be able to use the Parafield Gardens Helping Hand hall in order to do so, and we will need to have an ‘all-hands-on-deck’
effort to make this work. | hope to be able to make a final decision re the date at the April club meeting. With regards to the
school | am still awaiting a response from Fiona Ramsey before | can proceed further.

On Thursday evening, four members of the club — Liz, Pam, Lyn and myself — all attended the Sex Work Seminar at
West Adelaide Football club. This was a well organised and attended function, and the speakers certainly gave us a lot of
information to consider. The (in)famous Dames of Decriminalisation — Julie Bates AO from NSW, and Dame Catherine
Healey from NZ - have both received formal awards for their work in the field of decriminalising sex work. After spending time
considering the proposed legislation being promoted by the Hon Tammy Franks MP, both urged that this bill be supported in
full. The strong laws avoid problems which have occurred unintentionally in both NSW and NZ legislation. In addition, both
of the Dames expressed sound criticism of the so-called ‘Nordic Solution’ — in which those seeking the services offered are
automatically deemed guilty of an offence. This so-called ‘solution’ puts the girls at further risk — the men are frightened of
being caught and don’t take care as long as they can’t be accused. The question-and-answer segment of the evening was
certainly informative, and would have been valuable for many of the young women present who are involved in the sex
industry. Laws need to take into account the safety of both parties. We really need to approach our local MPs, urging them
to really support this legislation when it is put to the vote. It will be introduced into the Upper House in coming months and
would probably be accepted at that level. However there appear to be several possible members of the Lower House who
are yet to be convinced that the legislation is both sound and necessary.

It is pleasing to formally record the fact that the club application for a Centennial Grant has been finalised and
submitted. My thanks go to Liz for persevering with a very difficult process and the additional pressures put on her by others
outside of the club, and also to Pam for the mammoth task of working with a difficult on-line program to finalise the
application. It is now a matter of waiting until the results of the applications are made known. Hopefully it will mean that the
Zonta Club of Para District Area will be able to offer on-going financial literacy materials to clients of the Women’s Safety
Services of SA (associated with NDVS with whom we have had an on-going relationship going back to the early 1980s).

It is with regret that | need to acknowledge the resignation of another of our small number of members. Florina has
advised that she has considered her personal situation and believes that she is unable to continue her membership at this
time as a result. | know that all members will miss her sound understanding of business procedures, and will be sad to know
that she will be missing from meetings. At this time Florina is considering whether she will take up the offer of individual
membership of Zonta International.

Our Annual General Meeting will be held as part of the April club meeting. This will be a separate item on the Agenda
and will have its own documentation relating to annual reports and the election of officers. It is necessary that this meeting
be regarded as a business meeting.

Yours in Zonta fellowship,

Aileen.
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2019
April 2 Dinner Meeting with AGM —6:15 for 6:30 PM; Ibis Styles
Adelaide Manor

6 Quilting Workshop—Parafield Gardens Helping Hand

13 | Area 2 Workshop— Hosted by ZC of Clare and Districts.
From 09:00-16:00; Mintaro Institute. See flyer on page 4.
Board meeting—date to be confirmed

27 | Quilting Workshop—Parafield Gardens Helping Hand

May 7 Biennium Dinner—6:15 for 6:30 PM, Ibis Styles Adelaide
Manor

June 2 Dinner Meeting—6:15 for 6:30 PM; Ibis Styles Adelaide Manor
8 Quilting Workshop—Parafield Gardens Helping Hand

July 2 Dinner Meeting—6:15 for 6:30 PM; Ibis Styles Adelaide Manor
13 | Quilting Workshop—Parafield Gardens Helping Hand

August 6 Dinner Meeting—6:15 for 6:30 PM; |bis Styles Adelaide Manor
10 | Quilting Workshop—Parafield Gardens Helping Hand

September 3 Dinner Meeting—6:15 for 6:30 PM; |bis Styles Adelaide Manor

6-8 | Centennial Combined Districts (16, 22, 23, 24) Conference,
Brisbane Convention and Exhibition Centre

14 | Quilting Workshop—Parafield Gardens Helping Hand
October 1 Dinner Meeting—6:15 for 6:30 PM; |bis Styles Adelaide Manor
12 | Quilting Workshop—Parafield Gardens Helping Hand
November 5 Dinner Meeting—6:15 for 6:30 PM; Ibis Styles Adelaide Manor

Quilting Workshop—Parafield Gardens Helping Hand

9 Area 2 Centennial Celebration of ZI - Hotel Grand
Chancellor

December Club Centennial function in lieu of December Dinner
Meeting — details to be confirmed

Quilting 14 | Quilting Workshop—Parafield Gardens Helping Hand

Workshops

All dates are for a Saturday, and the workshops run from 1.00 pm — 5.00 pm.

Please remember that our quilting workshops are a rare opportunity to spend
time with fellow Zontians in a relaxed atmosphere — and the resulting quilts will
benefit those in our wider community who have special needs.

Aileen Eldridge celebrates her birthday on
2 April - We all offer her our best wishes for
the day and the year ahead.

Quote

‘In today’s rush, we all think too much, seek too much,
want too much and forget about the joy of just being.’

~ Eckhart Tolle ~
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Reports

By Pam Fletcher

Decriminalise Sex Work Public Meeting March 28

A large crowd including many Zontians met at the West Adelaide Football to hear from a number of interesting
speakers. The topic was the forthcoming government bill to Decriminalise Sex Work. The bill proposed by Tammy
Franks will decriminalise all aspects of sex work. It is the 13™ attempt to pass such a bill and the purpose is to protect
sex workers and ensure they have all the benefits of others working. Tammy said there were about 2,000 sex workers
in SA and they deserved to have health, safety and legal rights including safe working conditions.

Dame Catherine Healey spoke about the experience New Zealand has had and how in order to get their bill passed
they needed to compromise on a few issues which she hopes we do not experience. One of the areas is that they have
a section of the bill which explicitly forbids people coming to NZ to be a sex worker. This is part of the Visa application.
Generally, the bill has benefitted sex workers and improved their relationship with police. Recently the police have
approached and want to work to help sex workers so that they feel confident to approach the police with confidence.
They are developing a resource so that sex workers are aware of their rights and are protected. Also there was a 5
year review established when the bill was passed and this was helpful in being able to make any needed changes after
that time.

Julie Bates AO from Sydney supported our proposed bill and spoke about what has happened in NSW and made some
suggestions about aspects we should not allow such as local councils able to regulate where brothels are established.
In the Question and Answer section of the programme there was mention of the Swedish (sometimes called Nordic)
model which shifts the criminalisation to the customer and this is not ideal as it leads to restrictions and problems for
the sex workers and pop up brothels.

More news when the Bill is closer to being presented.

Combined Advocacy meeting March 16

This meeting was hosted by the Gawler Club and approximately 30 Zontians and friends of Zonta gathered
to hear from Katherine Cocks the Executive Manager of Integrated and Crisis Responses, Women’s Safety
Services . Katherine reminded us of some shocking facts

1 woman dies following domestic violence every week

1 in 4 women experience violence from an intimate partner

1in 4 women experience emotional abuse by a current or former partner.
At this stage we are progressing through the 10 year national plan to reduce violence against women and
their children. This runs from 2012-2022.
Women’s’ Safety services provides an integrated service to clients and deals with crisis response with
intervention orders Crisis lines 1800repects as well as accommodation services with 8 sites.
The stress is on accountability to ensure people who are violent are made accountable
Katherine highlighted the increased information sharing which allows access to information about a partner’s
background through SAPOL to ensure those at highest risk can be better protected. Safety, accountability
and responsibility through integration with Department of Correctional Services.
Information was also shared about a full day training program helping people to recognise and respond to
domestic violence. Cost of this is $180 a day. Further details will be provided but it was suggested that this
could be beneficial to attend.
Katherine said she would share her presentation and this will be circulated when it is received.

After a brief break Pru spoke about the Women’s Safety Project and provided a handout with ideas, statistics
and a resource list. Pru was interested in what ideas clubs had for this year and whether clubs wanted
support. All clubs present indicated that they were interested but many were unsure just what form their
project might take
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LZONTA

INTERNATIONAL

DISTRICT 23 | AREA 2
EMPOWERING WOMEN

THROUGH SERVICE & ADYOCALY

Area 2 Workshop 2019

Yesterday . Today . & Tomorrow
CHANGEMAKERS

Hosted by the Zonta Club of Clare & Districts with Area 2 Director Eronwy Edwards
and Vice Area 2 Director Lynda A'Bear.

Mintaro Institute
Main Street, Mintaro

Saturday 13 April, 2019 9:00 am for 9:30 start

$45pp including tea and coffee, moming tea, lunch, and wine and nibbles at the conclusion.

For those interested, an informal dinner has been organised at the Magpie & Stump Hotel,
Mintaro only a short walk from the venue. Please indicate interest on the booking form.

There will be a Marketplace for the sale of club merchandise. If your club would like a table
at the Marketplace advise: clare.zonfa@gmail.com

Accommodation options are available to explore: hitps:/fwww_clarevalley.com._aufstay

Why attend the workshop?

* Leamn more about our organisation from an International, Distnct
and Area perspective

* (Gain more from your Zonta membership

* Share ideas, experience, and knowledge

* Meet and network with members of other clubs through
discussion and fellowship

Guest speakers include:

DR HELEN MACDONALD JO STEWART-RATTRAY

CEO Clare & Gilbert
Valleys Council, former
CEQ of Naracoorte
Lucindale Council prior to
which she worked in the
mining industry for 15
years, living in the USA,
Africa & South America.

Districts
Speaking  about

She Leads Tech
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INTERNATIONAL

DISTRICT 23 AREA 2
EMPOWERING WOMEN
THROUGH SERVICE & ADVOCACY

SAVE THE DATE!

Area 2 Centenary Celebration

A NigHt to ReMeMmber]
Saturday Evening 9 November 2019

Hotel Grand Chancellor Adelaide
We LooK Forward to SeeiNg you therel
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Club News

Members, Pam Fletcher and Alexa Little attended the City of Salisbury IWD
Breakfast on 8 March 2019.

W 1 .- Alexa Little, far left, and Pam Fletcher, far right, with
S : Gillian Aldridge, City of Salisbury Mayor, second from
1 &) ot left and guest speaker, Mimona Abdalla.

2‘"‘;@ A Kira Bain gave an interesting and
Wgaiitel RN informative explanation of
S go' DBy “ ”
" H Acknowledgement to Country”.
% ®
@0
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" %3’ 207 KIRA BAIN
ACKNOWLEDGEMENT TO COUNTRY
GUEST SPEAKER
MIMONA ABDALLA ostiancaronser
a3 o

Mimona Abdalla, aged19, of

Salisbury East, migrated to Australia at a young age, whilst learning English
and overcoming racism. Mimona's experiences motivated her to found Women
of MYSA and co-organise last year's Miss Africa Event. Mimona participates in
the Salisbury Youth Council and is currently studying Health and Medical
Science. She recently returned to Sudan, establishing English classes, and
wishes to practise medicine there soon.

City of Sallsbury Citizen of the Year 2019: Marcela Lastra
i Marcela Lastra, of Mawson Lakes, who may be one
of the most prolific providers of free hair cuts in the
orld, took out the major honor at the City of
Salisbury 2019 Australia Day Awards in Adelaide’s
- north, created an Australian-record in 2018 when the
~ charity she founded — Hair Aid Community Cuts —
| provided more than 230 free haircuts in less than five
& I hours. Those were just some of the free cuts she
GUEST SPEAKER R\ 1 [ ' provided through her prolific charity work during
MARCELA LASTRA S 3 2018.
SALISBURY CITIZEN OF THE YEAR 2019¥ N ¢ N 1 Marcela also donated her time at homeless shelters
.............. 17y ’, ™| for men and women in the Adelaide CBD on a
: weekly basis through the St Vincent De Paul Society.
i Marcela still found time to volunteer at Royal
Adelaide Hospital and spent time in the Philippines doing mission work.
This included work with people from some of the poorest communities in the
world, training people in hair-dressing, to help families establish an income
stream.

=

A
. 2

Salisbury Salisbury Salisbury

. Mayor Gillian Aldridge
’ with the IWD Breakfast’s impressive
guest speakers.
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Gender equality

In recent decades, women in Australia have made significant strides towards equality with men. At universities, in workplaces,
in boardrooms and in government, agrowing number of women have taken on leadership roles, forging pathways for other
women and girls tofollow.

In 1984, the Sex Discrimination Act came into force, making discrimination in different parts of public life against the law.

The Act, which gives effect to Australia’s international_human rights obligations, has played an important role in changing
community attitudes and helping advance gender equalityin this country.

Despite this progress, women and girls continue to experience inequality and discrimination in many important parts of their
lives, which can limit the choices and opportunities available to them.

About

Women and girls make up just over half (50.2 percent) of the Australian population.s

While women comprise roughly 46 per cent of all employees in Australia,2they take home $262.50 less than men each
week (full-time adult ordinary time earnings).s The national gender “pay gap” is 17.1per cent and it has remained stuck
between 15 per cent and 18 per cent for the past two decades.«

Australian women account for 92 per cent of primary carers for children with disabilities, 70 per cent of primary carers for
parents and 52 per cent of primary carers for partners.s

In 2013, Australia was ranked 24th on a global index measuring gender equality, slipping from a high point of 15th in
2006.6

Barriers to gender equality

The Australian workforce is highly segregated by gender and female-dominated industries — such_as aged care,
child care and health and_community services — have been historically undervalued.r Australian women are
over-represented as part-time workers in low-paid industries8 and in insecure work and continue to be un-
derrepresented in leadership roles in the private and public sectors.o

A quarter of women were sexually harassed inthe workplace over the past five years.« The harasser
was most likely to be a co-worker (52 per cent) and the most common forms of sexual harassment included sex-
ually suggestive comments/jokes (55 per cent), intrusive questions about private life or appearance (50 per cent)
and inappropriate staring or leering (31 per cent).u

Women do two-thirds of the unpaid caring and domestic work in Australian households.1> Theyspend almost
three times as many hours each week looking after children compared to men.is

In 2009-2010, Australian women reached retirement age with an average of 36 per cent — or $87,532 —less su-
perannuation than men..:As a result, women are more likely to experience poverty in their retirement years and
be far more reliant on the Age Pension.is

One in three Australian women experiencesphysical violence in her lifetimeisand nearly one in five experiences
sexual assault.r7 It is estimated that violence against women and children will cost the Australian economy
$15.6 billion per year by 2021- 2022 unless decisive action is taken to prevent it.is

More than smoking or obesity, domestic and family violence is the leading preventable cause of death, disabil-
ity and illness in women aged 15 to 44 years.s
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https://www.humanrights.gov.au/publications/know-your-rights-sex-discrimination-and-sexual-harassment
http://www.humanrights.gov.au/sex_discrimination/international/cedaw.html
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Gender Equality
e Si

In 2009-2010, average superannuation payouts for
women were just over half (57%) those of men.

The average full-time

weekly wage fora
woman is
'I 8 2°/o average super
= , payout for men
less than a man’s.

1in2

mothers reported
experiencing warkplace
discrimination as a result
of their pregnancy,
parental leave or

WOMEN ON THE N
BOARDS OF ASX
200 LISTED

FROM =—==> 8.3°° in 2010 to A X}

on return to work,
® © © wh||e-
[]] !l ] I In 5
[ I DI | T]nthf]rsindicaied
that they were
= - - made redundant,
I n I n I n restructured,

dismissed, or that
their contract was
not renewed

N N

women aged 15 years &  women have experienced women have experienced
over have experienced  physical violence since  sexual violence since the
thsmal violence inthe  the age of 15 age of 15

ast five years

Mothers spend more than
twice as many hours each
week looking after children

compared to fathers
8hrs, 33mins 3hrs, 55mins
per day for per day for
mothers fathers

Domestic and family violence is the
leading preventable cause of death,
disability and illness in women aged
15to 44 yrs.

Australian women account for:

»92°% of primary carers for children with disabilities
»70°= of primary carers for parents

»52% of primary carers for partners

Commission

2014 Face the Facts www.humanrights.gov.au/face-facts % Human Rights

Positive developments

The number of women on the Boards of ASX-listed companies has grown from 8.3 per cent in 2010 to
15.4 per cent in 2013,20 due in part to a diversity policy implemented by the ASX Corporate Governance
Council in 2010. Increasing the number of women_in corporate leadership positions has the potential the boost
the level of economic activity in Australia by up to 20 per_cent.21

Australian men and women overwhelmingly believe (90 per cent) that men should be as involved in parenting as
women.22 Men are also more likely than women to want greater employment flexibility to care for their children
(46 per cent compared with 40 per_cent).23

From 2013, over one million Australian workers are able to take leave and enjoy other protectionsbecause of
domestic violence clauses in their workplace agreement or award conditions.24
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http://www.humanrights.gov.au/publications/women-male-dominated-industries-toolkit-strategies-2013/chapter-1-summary-strategies#fn7
http://www.humanrights.gov.au/publications/women-male-dominated-industries-toolkit-strategies-2013/chapter-1-summary-strategies#fn7
http://www.humanrights.gov.au/publications/women-male-dominated-industries-toolkit-strategies-2013/chapter-1-summary-strategies#fn7
http://www.humanrights.gov.au/publications/women-male-dominated-industries-toolkit-strategies-2013/chapter-1-summary-strategies#fn7
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http://www.humanrights.gov.au/publications/gender-equality-blueprint-2010#fn22

Did you know?
The average Australian woman has to work an extra 66 days a year to earn the same pay as the average man.zs
Find out more
Australian Bureau of Statistics, Caring in_the Community, 2009 (updated October 2011)

Australian Human Rights Commission, Working without fear: Results of the Sexual Harassment National Tele-
phone Survey (2012)

Australian Human Rights Commission, Gender Equality Blueprint 2010 (2010)

Australian Human Rights Commission, Australian study tour report: Visit of the UN Special Rapporteur on violence
against women (2012)

Workplace Gender Equality Agency, Gender pay gap statistics (March 2014)
Workplace Gender Equality Agency; Genderworkplace statistics at a glance (October 2013)
World Economic Forum, Global Gender Gap_ Report 2013 (2013)

Our role

The Commission helps people resolve complaints of unfair treatment under the Sex Discrimination Act, including dis-
crimination on the basis of sex, marital (or relationship) status and pregnancy. The Act also protects workers with family
responsibilities and makes sexual harassment against the law.

The Sex Discrimination Commissioner works in partnership with a broad range of groups to promote gender equality
and counter discrimination, sexual harassment, violence against women and other barriers to equality. She also under-
takes major research projects and provides policy advice to government and others to bring about positive change.

Find out more about our work in this area.

Australian Bureau of Statistics, 3201.0-Population_by Age_and_Sex, Australian States and Territories, June 2009, (December 2009).
Workplace Gender Equality Agency, Gender workplace_statistics_at a glance (April 2013).

Workplace Gender Equality Agency, Gender pay gap statistics
(March 2014) p 2.

Workplace Gender Equality Agency, above.

Australian Bureau of Statistics, 4753.0-How Australians Use Their Time, 2006 (February 2008).

World Economic Forum, Global Gender Gap Report 2013 (2013).

Australian Human Rights Commission, Women in.male-dominated industries: A toolkit of strategies (2013), p 3.

For example approximately 45 per cent of women in the workforce are employed part-time compared with around 16 per cent of men.
See: Australian Bureau of Statistics, 6202.0-Labour Force, Australia, Table 03: Labour force status by sex (September 2009).

For example, women hold only four CEO positions and make up only
10.7 per cent of executive management positions in ASX 200 companies (see: www.eowa.gov.au/
Australian_Women_In_Leadership_Census. asp) and, despite making up more than half of all Commonwealth public servants, they
comprise only 37% of the Senior Executive Service (see: www.apsc.gov.au/stateoftheservice/index.html).

Australian Human Rights Commission, Working without fear: Results_of the Sexual Harassment National Telephone Survey (2012).
Australian Human Rights Commission, above.

Australian Bureau of Statistics, note 5.

Australian Bureau of Statistics, note 5.

Council of Australia Governments (COAG) Reform Council, Tracking equity: Comparing outcomes_from_women_and_girls_across_Aus-
tralia (2012).
R Tanton, Y Vidyattama, J McNamara, Q Ngu Vu & A Harding, Old_Single and Poor: Using Microsimulation and Microdata to
Analyse Poverty and the Impact of Policy Change Among Older Australians (2008) p 15.

Australian Bureau of Statistics, 4906.0 — Personal_Safety, Australia, 2005 (Reissue) (August 2006).
Australian Bureau of Statistics, above.

The National Council to Reduce Violence against Women and their Children, The cost of violence against women and
their children (March 2009), p 4.

Victorian Health Promotion Foundation (VicHealth), The_health_costs_of violence: Measuring the burden of disease caused by
intimate partner violence (2004), p 8.

Australian Institute of Company Directors, Appointments to ASX 200 Boards (updated online resource).

Goldman Sachs JB Were Investment Research, Australia’s Hidden Resource: The Economic Case for Increasing Female
Participation (2009).

A Evans and E Gray, ‘What makes an Australian family?’ in SWilson,
G Meagher, R Gibson, D Denemark & M Western (eds), Australian Social Attitudes: The first report (2005), pp 12-29, p
27.

Newspoll Market Research, Out of School Hours Care Study (2008).

L McFerran, Safe at Home, Safe At Work Project, Australian Domestic and Family Violence Clearing House, UNSW, ‘When
domestic.violence becomes_a_ workplace_problem’, ABC The Drum Opinion 13 February 2013.
Workplace Gender Equality Agency, Gender pay gap statistics 2014 note 3, p 4.
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http://www.abs.gov.au/AUSSTATS/abs%40.nsf/Lookup/3201.0Main%2BFeatures1Jun%202009?Open
http://www.abs.gov.au/AUSSTATS/abs%40.nsf/Lookup/3201.0Main%2BFeatures1Jun%202009?Open
http://www.wgea.gov.au/sites/default/files/2013-04%20-%20Stats%20at%20a%20glance_0.pdf
http://www.wgea.gov.au/sites/default/files/2013-04%20-%20Stats%20at%20a%20glance_0.pdf
https://www.wgea.gov.au/sites/default/files/2014-03-04-Gender_Pay_Gap_factsheet_website.pdf
http://www.abs.gov.au/ausstats/abs%40.nsf/mf/4153.0
http://www.abs.gov.au/ausstats/abs%40.nsf/mf/4153.0
http://www.weforum.org/reports/global-gender-gap-report-2013
https://www.humanrights.gov.au/women-male-dominated-industries-toolkit-strategies
https://www.humanrights.gov.au/women-male-dominated-industries-toolkit-strategies
http://www.ausstats.abs.gov.au/ausstats/meisubs.nsf/0/2DE8EA310F563A2BCA257648001518D9/%24File/6202003.xls#A163137K
http://www.ausstats.abs.gov.au/ausstats/meisubs.nsf/0/2DE8EA310F563A2BCA257648001518D9/%24File/6202003.xls#A163137K
http://www.eowa.gov.au/Australian_Women_In_Leadership_Census.asp
http://www.eowa.gov.au/Australian_Women_In_Leadership_Census.asp
http://www.eowa.gov.au/Australian_Women_In_Leadership_Census.asp
http://www.apsc.gov.au/stateoftheservice/index.html
https://www.humanrights.gov.au/working-without-fear-results-sexual-harassment-national-telephone-survey-2012
https://www.humanrights.gov.au/working-without-fear-results-sexual-harassment-national-telephone-survey-2012
https://www.coagreformcouncil.gov.au/reports/gender-equity/tracking-equity-comparing-outcomes-women-and-girls-across-australia
https://www.coagreformcouncil.gov.au/reports/gender-equity/tracking-equity-comparing-outcomes-women-and-girls-across-australia
https://www.coagreformcouncil.gov.au/reports/gender-equity/tracking-equity-comparing-outcomes-women-and-girls-across-australia
http://onlinelibrary.wiley.com/doi/10.1111/j.1759-3441.2009.00022.x/abstract
http://onlinelibrary.wiley.com/doi/10.1111/j.1759-3441.2009.00022.x/abstract
http://onlinelibrary.wiley.com/doi/10.1111/j.1759-3441.2009.00022.x/abstract
http://onlinelibrary.wiley.com/doi/10.1111/j.1759-3441.2009.00022.x/abstract
http://www.abs.gov.au/AUSSTATS/abs%40.nsf/Lookup/4906.0Main%2BFeatures12005%20(Reissue)?OpenDocument
http://www.abs.gov.au/AUSSTATS/abs%40.nsf/Lookup/4906.0Main%2BFeatures12005%20(Reissue)?OpenDocument
http://www.dss.gov.au/sites/default/files/documents/05_2012/vawc_economic_report.pdf
http://www.dss.gov.au/sites/default/files/documents/05_2012/vawc_economic_report.pdf
http://www.vichealth.vic.gov.au/Publications/Freedom-from-violence/The-Health-Costs-of-Violence.aspx
http://www.vichealth.vic.gov.au/Publications/Freedom-from-violence/The-Health-Costs-of-Violence.aspx
http://www.vichealth.vic.gov.au/Publications/Freedom-from-violence/The-Health-Costs-of-Violence.aspx
http://www.vichealth.vic.gov.au/Publications/Freedom-from-violence/The-Health-Costs-of-Violence.aspx
http://www.companydirectors.com.au/Director-Resource-Centre/Governance-and-Director-Issues/Board-Diversity/Statistics
http://www.companydirectors.com.au/Director-Resource-Centre/Governance-and-Director-Issues/Board-Diversity/Statistics
http://www.womenonboards.org.au/pubs/reports/091130gsjbw.pdf
http://www.womenonboards.org.au/pubs/reports/091130gsjbw.pdf
http://www.womenonboards.org.au/pubs/reports/091130gsjbw.pdf
http://www.nfaw.org.au/assets/Socialpolicy/080807-Out-of-School-Hours-Care-Study-2.pdf
http://www.abc.net.au/unleashed/4516492.html
http://www.abc.net.au/unleashed/4516492.html
http://www.abc.net.au/unleashed/4516492.html
https://www.wgea.gov.au/sites/default/files/2014-03-04-Gender_Pay_Gap_factsheet_website.pdf
http://www.abs.gov.au/ausstats/abs%40.nsf/Latestproducts/4436.0Main%20Features12009?opendocument&amp;tabname=Summary&amp;prodno=4436.0&amp;issue=2009&amp;num&amp;view
http://www.abs.gov.au/ausstats/abs%40.nsf/Latestproducts/4436.0Main%20Features12009?opendocument&amp;tabname=Summary&amp;prodno=4436.0&amp;issue=2009&amp;num&amp;view
https://www.humanrights.gov.au/working-without-fear-results-sexual-harassment-national-telephone-survey-2012
https://www.humanrights.gov.au/working-without-fear-results-sexual-harassment-national-telephone-survey-2012
https://www.humanrights.gov.au/working-without-fear-results-sexual-harassment-national-telephone-survey-2012
https://www.humanrights.gov.au/working-without-fear-results-sexual-harassment-national-telephone-survey-2012
https://www.humanrights.gov.au/publications/gender-equality-blueprint-2010
https://www.humanrights.gov.au/publications/gender-equality-blueprint-2010
https://www.humanrights.gov.au/publications/australian-study-tour-report-visit-un-special-rapporteur-violence-against-women
https://www.humanrights.gov.au/publications/australian-study-tour-report-visit-un-special-rapporteur-violence-against-women
https://www.humanrights.gov.au/publications/australian-study-tour-report-visit-un-special-rapporteur-violence-against-women
https://www.humanrights.gov.au/publications/australian-study-tour-report-visit-un-special-rapporteur-violence-against-women
https://www.wgea.gov.au/sites/default/files/2014-03-04-Gender_Pay_Gap_factsheet_website.pdf
https://www.wgea.gov.au/sites/default/files/2014-03-04-Gender_Pay_Gap_factsheet_website.pdf
http://www.weforum.org/reports/global-gender-gap-report-2013
http://www.weforum.org/reports/global-gender-gap-report-2013
https://www.humanrights.gov.au/publications/know-your-rights-sex-discrimination-and-sexual-harassment
https://www.humanrights.gov.au/about/commissioners/sex-discrimination-commissioner
https://www.humanrights.gov.au/our-work/sex-discrimination

Vé\‘ 2019 Major Raffle
@ Tick ly $2 each
ZJONTA ickets only $2 eac

SR Drawn 1 October 2019

PARA DISTRICT
AREA INC

MEMBER OF ZONTA INTERNATIONAL
EMPOWERING WOMEN

THROUGH SERVICE & ADVOCACY

9th Prize

8th Prize 1st Prize

! 10th Prize

1st Prize: Handmade Modern Patchwork Quilt (175cm X198cm) made by Alexa Little - Value $400
2nd Prize: Tartan Crochet Rug (90cm X 120cm) made by Pam Fletcher - Value $150
3rd Prize: One bottle Talisker Scotch Whisky from Aileen Eldridge - Value $95
4th Prize: One bottle Remy Martin VSOP Cognac from Aileen Eldridge - Value $80
5th Prize: Hair care products from Jayne of “Vanity Hair and Body", Walkley Heights - Value $80
6th Prize: Resin & Wood Cheese Board by Torking Resin from Shaylee Torkington - Value $70
7th Prize: Stratco Gift Card from Liz Bice - Value $60
8th Prize: Handmade Patchwork Quilt (Cot-sized 103cm X 82cm) made by Mark Karp - Value $50
9th Prize: “Scentsy” Electric Fragrant Wax Warmer from Fran Wharton - Value $40
10th Prize: Striped Cotton Throw (150cm X 125cm) from Alexa Little - Value $30

All prizes have been donated by members and friends of the club.
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Help/our fundraising cause!

b/ 0 iRV T 1

e QGLJH‘&ZLLN%W& il i edoitninmend
Discover the best of your A
city with Entertainment.

contnbutes
to our cause !

Enjoy thousands of offers for everything you love to do
2-for-1 offers, special rates and up to 50% off on activities, dining, shopping, travel and leisure.
Order your Entertainment Membership today!

, LN . Kl &
Jdmle's - /;/fb(““i““’ @ e “?‘/‘}w JACORBS CREFK
ITALIAN :J SILATS — P ’..;,
S40value $40 value $40 value $30 value $45 value S45 value

and mazy more..

Tﬁf«? LU 4CTO R T (2

vl TAPHOUSE <7 R THEGULLY £2)
e =, HOTEL ~o{ WALKERS ARMS
$40 value 530 value $45 value $40 value $30 value S40 vahe

and mazy more..

BOUICES KINGP/N SIEWAY

i ]
FEWAL T

2forl 2forl 2forl 2forl

and mazy more..

@ Drakes [5ancssa) (MG MONo- AVIS =

Emirates sty PR 4GS
Up to 50% off Retail, Travel, Leisure and Accommedation S ERRLEETY
Every sale contributes to our fundraiser, so purchase your Entertainment Membership today!

THANK YOU FOR YOUR SUPPORT
Zonta Club of Para District Area Inc.
Alexa Little
82503753
alexa@little.id.au

red rooster

2forl

To order a Membership copy and past this link to your browser - https://www.entertainmentbook.com.au/orderbooks/163j482

Copyrgtt © 2013 Drowsarrowrt PLbicrtorn of Acsdad Py Uil Al rgtes reoverwscd. ADN D62 C11 B0 Drtwrtarmroed bon sgnosess Acsdodor toac ke of Drtwrtarmmaed Pubiosors of Acsernds Py LS
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OBJECTS OF ZONTA INTERNATIONAL

e To improve the legal, political, economic, educational, health and professional status of

women at the global and local level through service and advocacy.

e To work for the advancement of understanding, goodwill and peace through a world

fellowship of members.

e To promote justice and universal respect for human rights and fundamental freedoms.

e To be united internationally to foster high ethical standards, to implement service programs,
and to provide mutual support and fellowship for members who serve their communities,

their nations and the world.

ZONTA THANKS

Wherever your country of birth, whatever your faith or creed, give thanks for the meal we share
tonight in Zonta fellowship. But remember too those who have had no food today; not with
guilt that we have so much, but with hope that through Zonta service and advocacy, they

too may come to share the same in peace and harmony.

Tricia Summerfield, Zonta Club of Perth

MEETING NIGHTS
South Australian Clubs

Adelaide 1% Wednesday Adelaide Flinders 3" Wednesday
Adelaide Hills 4™ Wednesday Adelaide Torrens 2" Tuesday
Clare & District 3" Tuesday Fleurieu Peninsula 4™ Tuesday
Gawler 2" Wednesday Noarlunga S.Vales 4™ Wednesday
Mt Barker 3" Tuesday Port Lincoln 4™ Tuesday
Riverland 1%t Tuesday Lower Eyre 3" Tuesday
Meetings held first Tuesday of each month President: Aileen Eldridge—08 8265 4583

from February to December

Vice President: Pam Fletcher—0455 866 408

6.15 pm for 6.30 pm start at Correspondence Secretary: Alexa Little—08 8250 3753
Ibis Styles Adelaide Manor o
cnr Main INort¥1 Rd and F:ort Wakefield Rd secretary@zontaparadistrict.org.au
Gepps Cross Email: enquiries@zontaparadistrict.org.au

Phone: (08) 8349 4999

Posted Mail: PO Box 715, Salisbury, SA 5108

www.zontaparadistrict.org.au enquiries@zontaparadistrict.org.au

ZEAL Editor: Alexa Little; alexa@little.id.au
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